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iCorrectProof is a sophisticated web application designed to streamline the proof correction
process for authors with an online proof viewing and correction system, supported by user-
friendly editing functions.
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iCorrectProof USER GUIDE

INSTALLATION REQUIREMENTS

e Operating System: Windows XP, Windows 7, Windows 8
e Browser Version: Google Chrome (version 32 & above)

LOGIN TO iCorrectProof

After completing the typesetting process, Integra will send the proof link in an email (see Figure 1 -
Sample Email) to the author. Copy the link into the Chrome Browser and press the “Enter” key. This
will take you to the iCorrectProof login page (see Figure 2 - Login Page).

£ Reply 2 Reply All £} Forward G5 IM
Wed 30/03/2016 12:37

iproof@integra.co.in
Your article proofs for review (Article title)
To Contributor
Cc  General Editor
Dear Author,
I am pleased to inform you that your proofs are now available for online review:
e <<article link >>
* Log-in email address: name@yourmail.com
Note that a step-by-step user guide is available online. once you have logged in.

Please submit your corrections by ##DUE DATE##, to avoid a delay in publication. Corrections should be limited to
answers to the Author Queries, typographical and essential corrections only.

After we have received your corrections, your article will be finalized for printing and online publication.
If you have any questions, please contact me using the details below and I will be pleased to assist.
Thank you,

Project Manager
Email: ProjectManager@]Integra.co.in

FIGURE 1 - SAMPLE EMAIL
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At the login page, type in your email address and click the “Login” button. This will navigate Author
to the iCorrectProof cover page (see Figure 3 - Cover Page).

Sign in to your account

Please enter your Email.

&

FIGURE 2 - LOGIN PAGE

After reviewing the instructions on the cover page, click the click the right arrow button to your
article in the editing screen.

Instruction Page

Welcome to the iCorrectProof online correction platform. Your paper is almost ready for publication!

Please review this online version of your proof carefully; once your corrections have been submitted, it will be considered
ready for publication. At this stage, please limit your corrections to the correction of errors, and do not add
new material or delete existing content.

Please complete the following steps:

Legal Issues 1. Click the arrow to the right and carefully review all information on the title page, particularly author name(s) and
i [ affiliation(s).
of Eco ion

i 2. Respond to all Author Queries [AQs] and make necessary amendments directly in the text (avoid leaving

instructions/comments unless essential). Note: all AQs must be answered before you submit the corrections to
your proof.
. Read the entire proof and make necessary amendments directly in the text. Please ensure that your corrections, if @
any, are kept to a minimum.
4. Submit corrections when you are sure you have answered all of the author queries and proofread the entire article.
Further changes will not be accepted.
5. You will receive a copy of the requested changes via email for your own records.

w

A}, Wolters Kluwer

FIGURE 3 - COVER PAGE
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EDITING SCREEN: TOP TOOL BAR

In iCorrectProof,

the top tool bar (see Error! Reference source not found.) contains buttons for:

Home, PDF Preview, Generate PDF, Save, Revision, and Approve. These features are explained in

detail below.

CorrectProof : 0

2C BIUGnr “umooeoks @

/]

Save

Approve

FIGURE 4 - TOP TOOL BAR
HOME: NAVIGATE TO THE COVER PAGE.

PDF PREVIEW: When the email notification is sent out, the typeset PDF is also sent
available. To access this PDF, click the “PDF Preview” button. This will open the
original typeset PDF in a separate browser tab. This PDF can be saved or printed
out.

GENERATE PDF: Used to generate the revised PDF with the updated content
changes made in iCorrectProof. This is further explained in “

Generate PDF” section (pagel1l).

SAVE: The “Save” button on the top tool bar is used to save & close the document,
but it still stays with Author / Editor (i.e., it will not be moved to next activity). Use
the iCorrectProof link provided in the email to open the file again. Note: Auto save
is a default feature in the platform, but it requires an active internet connection.

APPROVE: Once you’ve made necessary changes, click “Approve”. A confirmation
message will appear; click “OK” to save the file and send an auto-email to the
General Editor for final approval. When the General Editor approves, the file will
be sent back to Integra to finalize the issue for printing.

Copyright © Integra Software Services Pvt. Ltd. 3
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EDITING SCREEN: TEXT EDITING

INSERT & DELETE

iCorrectProof allows text changes (insert & delete), where you can directly click in the text area and
can either type the new text or use Backspace/Delete key to remove text (see Figure 5 - Text Editing
Area).

=4 9D iCorrectProof s B v @ [Bswpnt - ©
Q 9 C BIUSxx Ma2am 00900k % Save  Revision Approve

» The Decent Work Agenda and the Advancement of Gender Equality: For Emerging Economies Only?
z Sara Cuaesworm and Fiona Donao

The International Labour Organization’s Decent Work AQenda offers 3 vaiuable alternative to the traditional framing of mast contemporary employment regulation. It moves beyond the standard employment relabonship to include
workers in non-standard employment and the attainment of gender equality has 3 central place, Wustrated in the ILO's 2009 campaign around ‘gender equalty at the heart of decent work”. While most OFCD countries hay
the Decent Work Agenda, few have taken it up at the domestic leve), appar seeing it a5 something of benefit to emerging economies only. Our paper draws on interviews with key government, employer, union and civi
stakeholders in Austra Netherlands and the United Kingdom, and an analysis of relevant policy documents t tease out this ‘othering” of the Decent Work Agenda and how different understandings of gender (in)equality
relate to views about the national context. We argue that assumpoons that the Decent Work Apenda has littie o offer developed 6conomves represent 3 Missed OpPOrtunity o rethink the gendered paly uUnderpnings of
domestic employment regulation that are shaped by and contribute directly to ender inequality.

S m e

* RMIT Univarsiy, Meboume, Australa

X 1. Introduction

] The starting point for this paper is the persistence of gender inequality in employment. Gender inequality has been exacerbated by the rise in precanious work and the erosion of the standard employment relationship, two
trends that impact on women, where limited rights remain based on the dominant male full-time permanent job paradigm N1

The Intemational Labour Organization (ILO) first formally elaborated its Decent Work Agenda (DWA) in 1999. The ILO’s conception of decent work, which built on the ILO Declaration on Fundamental Principles and
Rights at Work, is described as involving:

opportunities for work that is productive and delivers a fair Income, security in the workplace and social protection for families, better prospects for personal development and social Integration, freedom for people to
express their concems, organize and partiopate In the decisions that afect their ves and equality of opportunity and treatment for all women and men N2

From a gender equality perspective, the DWA offers a valuable altemnative to the tradtional framing of most contemporary employment regulation. It moves beyond the standard employment relationshipN3 to a broader
understanding of work and its inclusion of personal development and social integration recognises the relationship between paid work and unpaid work, critical for the realisation of gender equality N4 The importance of
gender equality to decent work is illustrated in the ILO’s 2008-2009 campaign around ‘gender equalty at the heart of decent work!NS and the designation of gender equality as 3 ‘cross-cutting objective” in the
implementation of the four strategic objectives of the DWA: creating jobs, guaranteeing rights at work, extending social protection and promoting social dialogue N6

FIGURE 5 - TEXT EDITING AREA

FORMATTING STYLES

iCorrectProof allows users to apply formatting styles like Bold, Italic, Underline, Strike-through,
Subscript and Superscript. This format change is available in an intuitive context menu (see Figure 6 -
Formatting the Text) and user should select the text, right click and should apply the required
formatting style.
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1. Introduction

-

The starting point for this paper is the pe of gender in Gender has been by the rise in prec
@ trends that impact disproportionately on women, particularly where increasingly limited employment rights remain based on the dominant male full-
L The International Labour Organization (ILO) first formally elaborated its Decent Work Agenda (DWA) in 1999. The ILO’s conception of decent

Rights at Work, is described as involving:
&
L] opportunities for work that Is productive and delivers 3 fair Income, securty In the

express their concerns, organize and participate in the decisions that affect
%
y . gul

a understanding of work and its inclusion of personal development and social inf n paid work and unpaid

gender equality to decent work is ilustrated in the ILO’s 2008-2009 campat of decent workNS and
* implementation of the four strategic objectives of the DWA: creating jobs, guarantees al protection and promoting sod
2 However, the DWA and its cross-cutting objective of gender equality remain aspirational. The question then is whether and how the conceptual

FIGURE 6 - FORMATTING THE TEXT
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FIND AND REPLACE

Click the find and replace button from the toolbar, and the dialog box will open (see Figure 7 - Find &
Replace).

ﬁ g CorrectProof =- 0 [ )

and gender Noms 10 realise gender equality through decent work. WIU N

o

Jemployer, union and civil society 10,000 stakeholders in the four countries and with representatives of intemational trade union bodies and the ILO. We also draw on
R Jdifferent policy perspectives on the utility of the DWA within specific national contexts. One of the main aims of the larger project of which this study is part is to assess the
strategic poten gender equality as a central rationale of employment regulation. I

A
3
i
ES

Q

the context of our analysis, providing some background on both the DWA and the place of gender equality within it. We then describe the key features of our study before

Gender inequality as well as different understandings of the DWA. We then draw this analysis together, exploring how views of DWA and gender equality come together for different

Page with gender inequality as a broad or systemic issue see the DWA as having more relevance and potential in the domestic context than those who do not have such broad views of

gender inequality. Our ﬁnénqs suggest that no matter what sort of engagement the interviewees have with the concept and reality of gender inequality, there is a prevalent view that the decent work concept and the DWA

are only really relevant in an emerging economy context. We conclude that the fadure to recognise the value of the DWA in developed countries represents a missed opportunity to rethink the gendered underpinnings of
domestic employment and social regulation.

£ W+ n

Find and Replsce X

? What decent work means and to whom is crucial to understanding the extent to whi = * Rapxe | HWA. While decent work is 'not just the creation of jobs, but also the creation of jobs of
acceptable quality’;N11 former ILO Director General Somavia noted both the context-  ycesce wn 35 well as apparently common understandings of & at a local level:

Repace A1

»

s Optors -
Decent work is not defined In terms of any fixed standard or monetary level. It vi ire has 3 sense of what decent work means in terms of their own lives, In relaticn to

2 e
As others have noted ‘decent work’ means diferent things in different societies 3 | o i 5 not always translate easdly into other languages than its original English’N13 This not
only makes it difficult to operationalize decent work more broadly, but also to assess sentral to decent work. This task is made more complex because what gendef equality”

denotes is both contested and political N14) The ILO defines gender equality thus:
Close

Gender equality, or equality between men and women, entals the concept that all human beings, both men and women, are free to develop their perscnal abilities and make choices without mitations set by
sterectypes, rigid gender roles and prejudices. Gender equality means that the dfferent behaviour, aspirations and needs of women and men are considered, valued and favoured equally. It does Not mean that women
and men have to become the same, but that their rights, responsibiities and opportunities will not depend on whether they are bom female or maleN1S

FIGURE 7 - FIND & REPLACE

SPECIAL CHARACTERS

To insert special characters, place the cursor where the special character should be used. Then click
the symbol button in the toolbar. The character pallet will open and a character can be selected and
inserted in the text (see Figure 8 - Special Characters).

I - - CorrectProof °
Q V Approve
»
of gender inequality in employment. Gender inequality has been exacerbated by the rise in precarious work and the erosion of the standard employment relationship, two
@ rticularly where increasingly limited employment rights remain based on the dominant male full-time permanent job paradigm N1
e Jt formally elaborated its Decent Work Acenda (DWA) in_1999. The 110’s concention nl decent work, which built on the ILO Declaration on Fundamental Principles and
Sebect Speacial Character
&
™ Insert s F ana delivers 3 fair income, s >0 (| ) s for personal development 3nd soaal Integration, freedom for pecple to
Participate In the decisknsthat offi 1 © 8 5 % & )t ecsr2@1 nd men 2
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From 3 gender equality perspective, the DWA offers a valusble skemative » o ~ @ = * g+ » = y g .+ » Julstion. It moves beyond the standard employment relationshiph3 to 3 brosder
A understanding of work and its inclusion of personal development andsocial , x % x ; AAAAAAEGEE EE npaid work, critical for the realisation of gender equality ¥4 The importance of
gender equality to decent work is illustrated in the ILOs 2008-2009¢an | | | | p RO 6O B O <0 U 0 O 0 | and the designation of gender equality as a cross-cutting objective” in the
* implementation of the four strategic objectives of the DWA: creating Jobs, Ui ¢ » o 5 5 5 5 3 5 m < & & & ng social dalogue N6
s T
e Homever, the DWA nd its cross-cutting objective of gender equalty remi | 1 % 7 8 8 & 0.9 & JJ g N ; y prual and nomative idea of decent work can affect the concrete organisation of
work!¥7)and indeed the ways in which this idea may support or frustrate the¢ ¥ A 3 A B Aa C e C e Cc Ee b e
DaEsEIENECENSPO YO
While many OECD countries have endorsed the DWANS few havetaken 8 @ 8 R A m A T T 1 7 1 1 1 4 | }In the light of this apparent lack of interest, our paper addresses three issues.
First, we explore how the DWA is understood and operationalizedatthedomy ¥ & J J % & =« £ 1 ¢ J c r b v ¢ d economies: Austraka, Canada, the Netherlands and the United Kingdom (UK).
Second, we examine how the same actors understand gender (in)equalty . K A ¥ g K AnD g 0 808 bsca e national context. Third, we consider the extent to which the DWA currently
provides an "altemative imaginary” to address the complex interplaybetween R + B ¢ R $§ 4 § § * - A - E %1 ) decent work. N10
OYD T ABFMASEZHOIKAMN
We draw on interviews with key govemment, employer, unionandcvil = 6 np z T yox v o | Y 6 € 4 | fesentatives of intemational trade union bodees and the ILO. We also draw on
analysis of relevant policy documents to tease out different policy perspective 808 v 8 < Cn oK A yliv e N of the main aims of the larger project of which this study is part is to assess the
strategic potential of the ILO's DWA to mainstream gender equality as acenti | o Ll L G e g e
In the next section of the paper we outhine the context of our analysis, 2 £nder equality within it. We then describe the key features of our study before
examining policy actors’ engagement with gender inequalty as well as ddfere concet | e, exploring how views of DWA and gender equality come together for different
policy actors. We ask if those who engage with gender inequality as a broad « 4iential in the domestic context than those who do not have such broad views of
gender inequality. Our findings suggest that no matter what sort of engagement me interviewees have with the Cmtept and reality of oendu inequality, there is 3 prevalent view that the decent work concept and the DWA
FIGURE 8 - SPECIAL CHARACTERS
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SHORTCUT KEYS

Following are the common functions & their corresponding short cut keys.

Short cut Function

Ctrl+z Undo operation

Ctrl+Y Redo operation

Enter (Return) Ends a paragraph and starts a new one

Backspace, Del Deletes a character

Ctrl+X Cuts a text fragment to clipboard

Ctrl+C Copies a text fragment (to clipboard)

Ctrl+V Pastes a text fragment into the iCorrectProof text stream
Ctrl+B Applies bold formatting to a text fragment

Ctrl+l Applies italics formatting to a text fragment

Ctrl+U Applies underline formatting to a text fragment

Ctrl+H Opens Find & Replace

EDITING SCREEN: PROOFREADING FUNCTIONS

COMMENTS

If you are unable to make the correction, insert a comment to explain what you want. This is useful
for Images, equations, etc., where an explanation helps the typesetter correctly make the revision.
The comments inserted by the user are listed in a separate pane for easy reference.

To insert a comment, place the cursor in the text where the comment is relevant, and either click on
the “Comment” icon in the tool bar (see Figure 9 - Add Comment) or right-click and select “Add
Comment” to open the comment dialog box. Once the comment is made, click “Save” and the
comment will be added to the document.

- - iCorrectProof =0 B P

Q 25¢c BIUSx» mumoofelous Save]) [Reviion] [Apprere

n From a gender equality perse gffers a valuable altemative to the traditional framing of most contemporary employment regulation. It moves beyond the standard employment relationshipN3/to a broader
understanding of work and gevelopment and social integration recognises the relationship between paid work and unpaid work, critical for the realisation of gender equality N4 The importance of
» gender equality to decen) JLO’s 2008-2009 campaign around ‘gender equality at the heart of decent workNS and the designation of gender equality as a ‘cross-cutting objective’ in the
- implementation of the fox QVA: creating jobs, guaranteeing rights at work, extending social protection and promoting social dialogue N
s However, the DWA a 'gender equality remain aspirational. The question then is whether and how the conceptual and normative idea of decent work can affect the concrete organisation of
workN7 and indeed the wi rt or frustrate the n
- £ § Add Comment
s While many OECD counti 8 few have taken | 5 apparent lack of interest, our paper addresses three issues.
- First, we éxplore how the DWA i$° 3 operationalized at the dom¢ irakia, Canada, the Netherlands and the United Kingdom (UK),
- Second, we examine how the same actors understand gender (in)equality @ ¢nt t. Third, we consider the extent to which the DWA currently
. provides an ‘altemative imaginary” to address the complex interplay between ¢ |
R We draw on interviews with key government, employer, union and civil | emational trade union bodies and the ILO. We also draw on
- analysis of relevant policy documents to tease out different policy perspective s of the larger project of which this study is part is to assess
: the strategic potential of the ILO’s DWA to mainstream gender equality as a of
N In the next section of the paper we outhine the context of our analysis, g - in it. We then describe the key features of our study before
b examining policy actors’ engagement with gender inequality as well as differef Views of DWA and gender equality come together for different
policy actors. We ask if those who engage with gender inequality as a broad 9 H Gecel  fstic context than those who do not have such broad views of
gender inequality. Our findings suggest that no matter what sort of $ a prevalent view that the decent work concept and the DWA

are only really relevant in an emerging economy context. We conclude that the falure to recognise the value of the DWA in developed countries represents a missed opportunity to rethink the gendered underpinnings of
domestic employment and social regulation.

FIGURE 9 - ADD COMMENT
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To see a list of all comments, click the “Comments” icon in the Side Panel (see Figure 10 - Comments
in Side Panel). The search option will also find words in the comments. Comments can be deleted by
clicking the “x” in the comment list.

Q ® Comments(2) b § 94 C B I U & x
o From a gender equality per
employment relationshipN3 to 3
Remove All work, cntical for the realisation
Inserted by S "R of decent work'NS and the desig
insert Y SVAprasat -
7 Add now - ”_:, at work, extending social protec
P inserted: by SrmapeasathR " However, the DWA and its ¢
cnter the comment Here affect the concrete organisation
&
While many OECD countries
- our paper addresses three issu
economies: Australia, Canada,
% about the utility of the DWA in t
employment and gender norms
x
= We draw on interviews with
: and the ILO. We also draw on a

aims of the larger project of whi

In the next section of the p|
9 key features of our study before]
how views of DWA and gender
more relevance and potential in
b

L etk sk

FIGURE 10 - COMMENTS IN SIDE PANEL

BOOKMARK CREATION

Bookmarks can be added as reminders in the proofing process. To insert a Bookmark, right-click and
select, “Add Bookmark.” The bookmark icon will be inserted in the text stream.

All bookmarks are shown in a separate Bookmark pane, which can be referred later. See Figure 12 for
the bookmarks in the editor and in the side panel for the list of bookmarks.

Q R Bookmarks (3) b § 9C BI US xxX Maam 0 oeoOl %

Gender equaiity, or equality between men and women, entails the concept that all human beings,
without limitations set by sterectypes, rigd gender roles and prejudices. Gender equality mea
considered, valued and favoured equally. It does not mean that women and men have to become ¢
whether they are bom female or maleN1S

» Remove A1

Inserted: by Svaprasath R

@ the same time. the impliait conception of
8 : This understanding of gender equality is an expansive but fluid one. It allows for a link betweer
Inserted: by SnaprasathR ‘ transformative redistribution of work and care between women and menN17 At the same time with
s |= S Of Gecent work hughiighted policy approach that aims to accommodate women’s traditional gender roles. Indeed, the meaning of
Inserted: by SrvaprasathR . there is more than one model of gender equality N18
= work for al men and women was
neo Highlighting the specific linkages between gender equality and s«unn@(em work for all
% equality at the heart of decent work’ campaign. In 2009 gender equality at heart of decent wol

comprehensive report was prepared by the ILON19 In making the link between gender equality 3
understanding of gender equality N20 arguing that ‘the achievement of gender equality requires 3 co|
shared’ and further that a ‘reassessment of existing power relations between women and men with]
? subsequent report of the relevant ILC Committee was not as explicit on the model of gender equality
towards gender equality within the four strategic objectives of decent work highlight boveN22

w

Above all, however, the DWA and its cross-cutting objective of gender equality remain aspirationa
country level. As Scheele points out, the question then is whether and how the conceptual and norm
the regulation ork and the ways that both the organisation of work and its regulation may s
conception of ative gender order that underpins different understandings of decent work is ¢

FIGURE 11 - BOOKMARKS
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TRACK CHANGES

iCorrectProof records the changes that are made to the text. The changes will be coloured differently
for easy identification, and identified with the user name, date and time (see Figure 12 - Track
Changes).

To check all the track changes, click on the Track Changes Icon in the left tool bar, and the list will
appear in the side pane. Search can also be used to find specific changes. To get the date & time,
hover the mouse on an entry and the date / time will be displayed in a popup.

Q | @ Corrections List (2) 3 9 C BI USx X Mam 0 oepDl s Save  Revision Approve

n From a gender equality perspective, the DWA offers a valuable altemative to the tradtional framing of most contemporary employment regulation. It moves beyond the standard 3
employment relationshiph3 to a broader understanding of work and its inclusion of personal development and social recognises the relationship between paid work and unpaid

® et Remove 4 work, critical for the realisation of gender equality ¥4 The importance of Sample code insertgender equality to decent work is illustrated in the ILO’s 2008-2009 campaign around "gender

§ equality at the heart of decent work’NS and the designation of gender equality as a ‘cross-cutting objective’ in the implementation of the four strategic objectives of the DWA: creating
n 1 Ao seected™ | Desconding by Tume > jobs, guaranteeing rights at work, extending social protection and promoting social dialogue N

e However, the DWA and its cross-cutting objective of gender equality [ERRSNESSPNBNEREE The question then is whether and how the conceptual and normative idea of decent work can
affect the concrete organisation of workN7) and indeed the ways in which this idea may support or frustrate the realisation of gender equality in employment

a

) While many OECD countries have endorsed the DWANS few taken it up in ns of policy or policy-framing at the domestic level NS In the light of this apparent lack of interest,

= = our paper addresses three issues. First, we explore how the DWA is understood and operationalized at the domestic level by govemment and other policy actors in four developed
economies: Australia, Canada, the Netherlands and the United Kingdom (UK). Second, we examine how the same actors understand gender (in)equality and how this relates to views

N about the utility of the DWA in the national context. Third, we consider the extent to which the DWA currently provides an ‘altemative imaginary” to address the complex interplay between
employment and gender norms to realise gender equality through decent work. N1

We draw on interviews with key govemment, employer, union and civil society 10,000 stakeholders in the four countries and with representatives of intemational trade union bodies
and the ILO. We also draw on analysis of relevant policy documents to tease out different policy perspectives on the utility of the DWA within specific national contexts. One of the main
aims of the larger project of which this study is part is to assess the strategic potential of the ILO’s DWA to mainstream gender equality as a central rationale of employment regulation

In the next section of the paper we outhine the context of our analysis, providing some background on both the DWA and the place of gender equality within it. We then describe the
o key fearures of our study before 0 nolicy actors” ith gender insquality < well as different of the DWA We then deaw this analvsis together, explonng

FIGURE 12 - TRACK CHANGES

TABLES

iCorrectProof allows editing of text within the table. Table construction features such as adding rows,
columns, deleting rows, columns, merging rows, columns, etc. is also possible by right-clicking and
selecting a command (see Figure 13 - Table Editing Menu).

_ = a @ rCorrectProof
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Q 9|¢C B I US xx x MM 3 M 0 B e O % Save  Revision Approve

n Our four countries each have deficits in respect of decent work and they also have gendered inequalities in work, although these inequalities differ as do the legislative frameworks and gender equality mechanisms/N38
Australia and the Netherlands both have very large part-time workforces yet have different outcomes in terms of job quality. The legislative and of and anti-discrimination regulation

» in the Netherlands and the UK are both directly influenced by EU regulation and norms, yet the different approaches to social partnership and the practical effects of national regulation in each country appear to have
contributed to different outcomes for women at the labour market level. For example, employment participation of women with children under six years is much higher in the Netherlands than it is in the UK.N39) Finally,

@ while Canada and Australia have different regulatory systems and approaches, there are similar gendered job quality deficits in part-time and precarious employment.

8 None of these four countries has made a formal commitment to the DWA in their own domestic context{N40 However, as we outline in section 4, the DWA does have some currency in the domestic context where it has

been taken up by peak trade union bodies, with varying degrees of commitment.

The key policy actor or stakeholder groups we consider are government, employment and human rights organisations, employer and business bodies, unions and civil society organisations with demonstrated interest
and/or influence in work, employment and/or gender equality policy development and machinery. We employed a mixed-methods approach comprising in-depth interviews with representatives from each of these groups
and analysis of documents produced by stakeholder organisations. We used academic and policy networks, including ILO, government, worker and employer representatives for each country, and our own networks and
o intemnet searches to identify organisations and individuals. Extensive internet searches were undertaken to locate campaign materials, submissions, policy documents and public statements in EnglishN41) relating to work

(focusing on decent work, employment quality, faimess in work and social protection) and to gender equality.

A MePrable 1:Interviewees by policy actor group
@ Country
. Government/employment regulatory body 19 s
Human rights agency/Equality body Cell B 6
™ Row ,
Employer/Business group 7
Coumn  »
Givil society organisation s Bookmar 2
Trade union © Add Comment 3
Total 64 9

FIGURE 13 - TABLE EDITING MENU
All the tables available in the document are listed in the side panel. So, user can click and navigate to
the table very easily (see Figure 15.1). Similarly, this option is also available for Figures and

Equations .
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AUTHOR QUERIES

Author queries must be answered before an article can be approved or sent back for revisions. All
the Author queries in an article are displayed at the top of the file (see Error! Reference source not
found.). Double-click the query row to navigate the query citation.

o

2 C Bmg S xnx Maam 0 B e Ol S Save  Revision Approve

» ‘ Author Queries ‘
. \

Repl

8 [il, AU: Please mention Table 1 in the text. er ly

®

FIGURE 14 - AUTHOR QUERY LIST

In the text, a button will be available with the name of the query number (see Figure 15 - Author
Query in Text).

The key policy actor or stakeholder groups we consider are governms
e in work, employment and/or gender equality policy devs
© Help documents produced by stakeholder organisations. We u
s to identify organisations and individuals. Extensive intg
ent work, employment quality, faimess in work and socia

Click to "Reply” Author-Query.

@Table 1:Interviewees by policy actor group

FIGURE 15 - AUTHOR QUERY IN TEXT

Double-click either the query in the list or the AQ button to open the dialog box in which to respond
to the question (see Figure 16 - Author Query Reply) and save the response. You can navigate to
next or previous query from this dialog box.

]
Qur four countries each have deficits in respect of decent work and they also have gendered |nequa||t|es in wnrk althnugh these |nequa||t|es dlffer as dn the legislative frameworks and gender equallty mechanisms.N38
] Australia and the Netherlands both have very large part-time workforces yet - — R — — of empl and anti-d regulation
in the Netherlands and the UK are both directly influenced by EU regulation AU'hOT Query (AQ1) ffects of national regulation in each cuuntw appear to have
& contributed to different outcomes for women at the labour market level. For: h higher in the Netherlands than it is in the UKIN39) Finally,
while Canada and Australia have different regulatory systems and approaches| AU: Please mention Table 1 in the text. ent.
B
None of these four countries has made a formal commitment to the DWA | LB SRRCARC AR B B} es have some currency in the domestic context where it has
% been taken up by peak trade union bodies, with varying degrees of c
The key policy actor or stakeholder groups we consider are government, ns and civil society organisations with demonstrated interest
A and/or influence in work, employment and/or gender equality policy developl h interviews with representatives from each of these groups
N and analysis of d produced by stakeh We used fepresentatives for each country, and our own networks and
internet searches to identify organisations and individuals. Extensive internel ments and public statements in EnglishN41 relating to work
B (focusing on decent work, employment quality, faimess in work and social prof
@ @Tahle 1:Interviewees by policy actor group
ﬂ International
Cancel
Government/employment regulatory body 5
[ " b [ 1
FIGURE 16 - AUTHOR QUERY REPLY
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FOOTNOTES

Notes are indicated by “N1, N2...” in the text. Let the mouse hover over these buttons to display the
text of the note. When user hover the mouse on these buttons, the actual note is displayed in the
popup (see Figure 17 - Note Popup). Click on the note to edit.

lUn primo passo in tal senso & stato compiuto definendo I'area di pagamento unica in euro (cd. SEPA)
di un quadro europeo per la fatturazione elettronica.

Cio premesso | versamenti e o dibili per approdare all
lspese procedurali.

COM(2010) 2020, “EUROPA 2020 - Una
2 strategia Europa 202001/, strategia  per una crescita intelligente, 1tva per FUE del XXI's

. sostenibil inclusiva”. F—
A tal fine, la fatturazione elet Sostenibre.g Moluslva ne “Un'agenda digitale

lgli ostacoli normativi e tecnici D ing.

IA scapito tanto dei consumatori quanto delle imprese, le norme esistenti che regolano detto settore in

Per di piu, lo scambio di fatture elettroniche rimane troppo complesso e costoso, soprattutto per le PMI]

FIGURE 17 - NOTE POPUP

A list of notes is available by clicking the note icon ﬂin the left tool bar.
ATTACHMENTS

After making corrections, additional files can be attached (figures, word documents, etc.,) using the
“Attachment” icon from the side panel, which will open the attachments side panel window (see
Figure 18 - Attachments).

Q  Q Attachments (0) X
n
>
o
&

No attachments found.

= L @ e W

Click the blue button to attach files. iCorrectProof supports uploading the following file types: .jpg,

Jpeg, .png, .gif, .eps, .tiff, .pdf, .zip, .doc, .docx, .xls, and .xIsx. The maximum file size limit for each
file is 5MB.

FIGURE 18 - ATTACHMENTS

Copyright © Integra Software Services Pvt. Ltd. 10
All rights reserved.



iCorrectProof USER GUIDE

GENERATE PDF

In iCorrectProof, “Generate PDF” button on the top tool bar is used to generate Track changes galley

PDF. The PDF will be generated with all the textual changes incorporated in the document.

When you click the "Generate PDF" button (see Figure 19 - Generate PDF), the revised PDF will be

generated in real time. A progress indicator pa

nel will appear in the upper right-hand corner of your

screen (see Figure 20 - PDF Progress Panel), which shows the current status of the PDF generation.
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FIGURE 19 - GENERATE PDF

PDF Preview Process Status
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in side panel.

Mar 24, 2016 18:16:17 :
Mar 24, 2016 18:16:02 :
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FIGURE 20 -

Please check PDF Preview (& option

PDF ready to view.

PDF creation processing...

PDF creation request sent to server...
PDF creation requesting...

PDF PROGRESS PANEL

Once the progress indicator displays the “PDF ready to view” message, click the “View PDF” icon in

the side panel and once again click an entry fro

m the PDF list. This will download the PDF. The panel

will list all the PDF generated for reference purposes (see Figure 21 - Side Panel PDF Reference List).
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and an analysis of relevant policy documents to te:
national context. We argue that assumptions that
domestic employment regulation that are shaped bj
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